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75.0200.36.2016
Ordinance No 36
of the Rector of the Jagiellonian University
of 31 May 2016

on	amendments to the Employment and Workplace Regulations at the Jagiellonian University

	Pursuant to Art. 104 section 1 and Art. 1041-3 of the Act of 26 June 1974 – Labour Code (i.e. Journal of Laws of 2014, item 1502, as amended), Art. 66(2) of the Act of 27 July 2005 – Law on Higher Education (i.e. Journal of Laws of 2012, item 572, as amended) I hereby order as follows:
§ 1
The Employment and Workplace Regulations at the Jagiellonian University annexed to the Ordinance No 86 of 26 July 2013 of the Rector of the Jagiellonian University on the Employment and Workplace Regulations at the Jagiellonian University, amended by the Ordinance No 122 of 2 December 2013 of the Rector of the Jagiellonian University and by the Ordinance No 39 of 15 May 2014 of the Rector of the Jagiellonian University, determine the possibility of working within working time system as described in article 144 of the Labour Code, and shall be subject to the following amendments:
·  § 8 (1) shall read as follows:
“1. Employees who are not academic teachers may be employed within: standard, equivalent and task-based working time systems of work, as well as within shortened working week and weekend work.”
[bookmark: _Hlk510527065]§ 2
[bookmark: _GoBack]Amendments to the Employment and Workplace Regulations at the Jagiellonian University referred to in section 1 shall enter into force 2 weeks after their announcement to the employees in a manner adopted by the employer, i.e. on the Internet website of the Jagiellonian University www.uj.edu.pl.
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The Ordinance shall enter into force on the day it is signed.

Rector of the Jagiellonian University

Prof. dr hab. Jacek Popiel
image1.emf

